Name of the post
Method of Recruitment

Number of posts in the cadre (Cadre strength)
Percentage of reservation prescribed:

Reservation Register (Roster)-2017

Assistant Manager (Finance)

Direct Recruitment (otherwise than open competition)

27

SC-16.66% (03)

 ST-7.5% {01)

OBC-25.84% (6)

Cycle Whether | FilledasUR | _, . .
No./ Date of belongs to |or as resrved Slgnature.of appointing =
Pbint Name Appointment. SC]ST/OBS/ For authorl.ty or ot'her Remarks
No. General | SC/ST/OBC authorised officer
1[Prashant Poonia 29-09-2014  |Gen - UR Loce lefk-
2{Bipin Kumar Luthra 27-10-2014  |Gen UR | |
3|Shrabani Nayak 29-10-2014  |Gen UR | since fohi-
4|shiv Kumar 31-10-2014 |oBC OBC | |
5|Haritha Sripada 31-10-2014 |Gen UR
6|Ashish Bhadoria 26-11-2014  |Gen UR
7[Neha Choudhary 01-12-2014 {sC UR
8|Devendra Pratap Singh 01-12-2014 |Gen UR
9|Utsab Kumar Sarkar 01-12-2014 {Gen UR
10|Mohit Nagar 10-12-2014 |oBC OBC
111Priyanka Pathak 01-12-2014 |Gen UR
12[|Sandesh Gurram - 29-01-2015 OBC OBC a
13{Sai Kiran Aavula 14-12-2016 |Gen UR dmnce lo |-
14[Siri Chandana Rajkumar 26-12-2016 |sC SC A ince (o fl=
15]Swati Jain Tandon 27-12-2016 |Gen UR ' |
16|Anamika Chaudhary 28-12-2016 |sc SC
17|Deepak Yadav 14-02-2017 |OBC 0OBC

3.9




"o o[ cycle

| Whether

Filled as UR Signature of appointin
No.f Date of belongs to |or as resrved C . bp 8
. Name . authority or other Remarks
Point Appointment |SC/ST/OBS/ For authorised officer
No, General | SC/ST/OBC
18|Bharat Jain 28-02-2017 |Gen UR
19|Soma Thakur 01-03-2017 |Gen UR
20]Rohit Singh 06-03-2017 |OBC OBC Relieved on 07/04/2017
21|Pankaj Ashok Dhapodkar 27-03-2017 |Gen UR
22|Shweta Priyadarshini 05-04-2017 |sc SC Relieved on 07/09/2017
23|smriti Malwa 10-04-2017 [sT ST dince (Lht
24)Ashutosh Verma 22-05-2017 |oBC OBC

3. 4




IFCILTD.
ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

Name of Post; Scale; Assistant Manager (Finance} Category/Grade : A Method of Recruitment : Direct
Recruitment (otherwise than
opeh competition)

% of reservation prescribed for

Total Number of Posts in the Grade as on 31.12.2016 :27 * 8C=16.66%, ST=7.5%,
0BC=25.84%

Posts reserved as per % of Existing no. of Employees  {Number of reserved vacancies

Existing Staff Position as on 31.12.2017 : 22 reservaticn cartied forward Surplus(+)
Shortfall(-)

Year  |Approved UR SC ST OBC SC 8T CBC SC ST OBC SC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14

As on 16 11 2|- 3 3 1 8 2)- 3 -1 -1 -3

01.01.2017

Add: 8 3 1 1 3|- - - 1 1 2 -1]- -1

Additions

during the

year 2017 _

Less: 2|- 1 1- - - 11- 11-

Wastages '

during the

year 2017

Total as on 22 14 2 1 5 3 1 6 2 1 5 -1 -1

31.12.2017

Remark-  *|FCI became a Govt. of India Undertaking on April 7, 2015, However, IFCI started following reservation policy pursuant to the Board of Directors decision in
this regard at its meeting held on January 6, 2014.
The reservation pelicy is being implemented in respect of all posts which were filled through promotion and recruitment thereafter. The Seniority list capturing
the category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,
Hence, the roster prepared by IFC! containg reservation polley applied to all posts filled through recruitment and promotions only after Aprll 1, 2014. In the
Roster Summary Sheet “The existing staff position” has been mentioned considering only the manpower recruited /promoted after April 1, 2014 and the same

has been forwarded to the subsequent year,
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Name of the post
Method of Recruitment

Reservation Register [Roster}- 2017

Assistant Manager (Law)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 6 . _
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
cyce | VRO Whether | Filled as UR | . .
reserved Signature of appointing
No./ . Date of belongs to |or as resrved| - .
. for Name ! authority or other Remarks
Point 5Cs/STs/O Appointment |SC/ST/OBS/ For authorised officer
No. General SC/ST/OBC
BCs
1JUR - Ankush Parasor 30-12-2014 5o UR
2JUR Aninda Jyoti Chowdhury 06-01-2015 |gepy UR
3lur Humera Niyazi 07-01-2015 |geon UR
4|0BC Praveen Kumar Vishwakarma 22-12-2014 |npe OBC
5jUR Anupam Alok 08-01-2015 |Gep UR Relieved on 08/02/2017
6|UR Soumyashri Kar 28-01-2015 Gen UR Relieved on 29/07/2015
7{oBC Vijay Singh Yadav 05-10-2015 |6pc 0BC

(W~

B




IFCI LTD.

ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

Name of Post: Scale-| -Assistant Manager (Law)

Category/Grade : A

competition)

iethod of Recruitment : Di
Recruitment {otherwise than open

irect

Total Number of Posts in the Grade es on 31.12.2016 : 6*

% of reservation prescribe
SC=16.66%, ST=7.5%,
0OBC=25.84%

d for

Posts reserved as per % of

Existing no. of Employees

Number of reserved vacancies

Existing Staff Position as on 31.12.2017 : 5 reservation carried forward Surplus(+)
. Shortfall(-
Year  |Approved UR SC ST 0OBC SC - ST 0BC SC ST . OBC SC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14
Ason 6 41- 2|- 11 2|- - 1
01.01.2017
Add: - - - -
Additions
during the
_ |year 2017
Less: 1 11 -
Wastages
during the
year 2017
Total as on 5 3|- 2]~ - 1} - 2|- i
31.12.2017
Remark-  * [FCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in
this regard at its meeting held on January 6, 2014,
The reservation palicy is being implemented in respect of all posts WhICh were filled through promoction and recrmtment thereafter The Seniority list capturing
the category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,
Hence, the roster prepared by IFCI contains reservation policy applied to all posts filled through recruitment and promotions only after April 1, 2014. In the
Roster Summary Sheet “The existing staff posmon“ has been mentioned considering only the manpower recruited /promoted after April 1, 2014 and the same
has been forwarded to the subsequent year
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Name of the post
Method of Recruitment

Reservation Register (Roster)- 2017

Assistant Manager (IT}

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre {Cadre strength} 4
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
UR or
Cycle © Whether | FilledasUR | . .
reserved Signature of appointing
No./ Date of belongs to | or as resrved ,
L for Name ) authority or other Remarks
PoInt 1 ¢es/sTs/0 Appointment [SC/ST/OBS/|  For authorised officer
No. General SC/ST/OBC
BCs
1JUR Ankur Porwal 27-10-2014 e UR
2|ur Balwant Singh 13-11-2014 |gep UR
31UR Hari Syamkumar Ponnuru 09-02-2015 |Gen UR
ajosc Shivam Kumar Yadav 15-12-2016 jnpc OBC

R




IFCI

LTD.

ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

Name of Post: Scafe-: Assistant Manager {IT)

Category/Grade : A

Method of Recruitment : Direct
Recruitment {otherwise than
open competition)

Total Number of Posts in the Grade as on.31 122016 : 4*

OBC=25.84%

% of reservation prescribed for
SC=16,66%, ST=7.5%,

Exiéting Staff Position as on 31.12.2017 : 4

Posts reserved as per % of

reservation

Existing no. of Employees

Shortfall(-

Number of reserved vacancies
carried forward Surplus(+)

Year

Approved

1

' 1Sirength

UR SC

ST

OBC

SC

ST

OBC SC ST

OBC. SC ST

OBC

2 | 3

6

8 9 10

11 12 | 13

14

As on
01.01.2017

4 3|-

Add:

Additions
during the
year 2017

Less:

Wastages
during the
year 2017

Total as on
31.12.2017

Remérk-

* [FCl became a Govt. of India Undertaking on April 7, 2016, However, IFCI starled following reservation policy pursuant {o the Board of Directors decision in this

regard at its maeting held on January 6, 2014,

The reservation policy is being implemented in respect of all posts which were filled through promoticn and recruitment thereafter. The Seniority list capturing the
category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,
Hence, the roster prepared by IFCI contains reservation policy applied to all posts filled through recruitment and promoficns only after April 1, 2014. In the

Roster Summary Sheet “The existing staff position” has been mentioned considering only the manpower recruited /promoted after Aprif 1, 2014 and the same
has been forwarded to the subsequent year.
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Name of the post
Method of Recruitment

Number of posts in the cadre (Cadre strength)
Percentage of reservation prescribed:

..2servation Register (Roster)-20 1‘;7

Manager (Law)

Direct Recruitment (otherwise than open competition)

15

SC-16.66% (02)

ST-7.5% (01)

OBC-25.84% (3}

Cycle _ Whether | Filled as UR Signature of appointing
No./ Date of belongs to |or as resrved )
Point Name Appointment |sc/st/oBs/|  For authority or other Remarks
No. General | sc/sT/oBC authorised officer
1|Abhay Pratap Yadav. 22-08-2014 |Gen UR
- 2|Ranveer Kumar 11-09-2014 iGen UR
3|Srinivas Muppide 11-09-2014 |sc SC
4{Somnath Ghoshal 15-09-2014|Gen UR Vol Abandoned
5{Kailash Chand Meena 15-09-2014 |sT ST Relieved on 18/02/2015
6|Kawaljit Singh 25-09-2014 |Gen UR
7|Ehteshamuddin 26-09-2014 loBC 0BC
8|Varinder Malik 29-09-2014 |Gen UR
9|Jyoti Gogoi 29-09-2014 bBc OBC
10|Shweta Shalini 13-10-2014 |Gen UR
11{Pravin Kumar Rai 11-11-2014 |Gen UR
12|Zubair Khan 01-12-2014 |Gen UR
13|Nityanand Yadav 13-10-2015|0BC 0BC Alnce (o F-
14|Vibha Sirothiya 13-11-2015|Gen UR Aince bt
~ 15}Khet Singh Yadav 29-12-2015}0BC i

OBC

1. ¢




IFCI LTD.
ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

AR ﬁ\

fr“ (R N

(‘ 1 ? \w [
% BRI

Name of Post; Scale-| Manager {(Law) Calegory/Grade | B Method of Recruitment ; Direct
Recruitment (otherwise than
open competition)

% of reservation prescribed for

Total Number of Posts in the Grade as on 31.12.2016 : 15* ' SC=16.66%, ST=7.5%,
OBC=25.84%

Posts reserved as per % of Existing no. of Employees  [Number of reserved vacancies

Existing Staff Position as on 31.12,2017 : 13 © T reservation carried forward Surplus(+)

' ‘ Shortfali(-
Year |Approved UR SC ST CBC SC 8T 0BC SC ST OBC SC ST 0OBC
1 Strength 2 -3 4 5 6 T 8 g 10 1M1 1 12 13 14

As on ' 13 8 1" 4 2 1 3 11 4 -1 - 1

01.01.2017

Add: - - - - - -

Additions

during the

year 2017

Less: - - - - - - - - - -

Wastages

during the

year 2017

Total as on 13 8 1]- 4 2 1 3 1) 4 -1 -1 1

31.12.2017

Remark-  * IFC| became a Govt. of India Undertaking on April 7, 2015, However, IFCI started following resesvation policy pursuant to the Board of Directors decision in this

regard at its meeting held on January 6, 2014,

The reservation policy is being implemented in respect of all posts which were filled through promotlon and recruitment thereafter. The Seniority list capturing the
category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,

Hence, the roster prepared by IFCI contains reservation policy applied to all posts filled through recruitment and promotnons only after April 1, 2014. In the
Roster Summary Sheet “The existing staff position” has been mentioned considering only the manpower recruited /promoted after April 1, 2014 and the same

has been forwarded to the subsequent year. #'/‘IJ (’\ ) (BYW(‘ M/\,

LIS e el C.'_)agdish SQ‘“W)

|daison Officer

e (0 i AV

Y aferdiar Rirs / 1FCI Limited g
ﬁQ/,SgT\Céllf:x oo ot of india Undertaing v s Gl 4’ vl
: "@S&%’? 1 ECi Tower - e nd
(Iri‘cha‘rge (Staanp) ARBD Y /61, Nehru Plage % s CaTa ’Tf

ftweil- 110019 { New Delhi-110019 : Rl 110019 / New Defh



Reservation Register (Roster)- 2017

Name of the post Manager (Finance)

Method of Recruitment Direct Recruitment {otherwise than open competition)

Number of posts in the cadre {Cadre strength) - 19

Percentage of reservation prescribed: 'SC-16.66% (3) ST-7.5% (1) OBC-25.84% (4)
Cycle Whether | Filledas UR | _, L,
: Signature of appointing
No./ Date of belongs to |or as resrved )
} Name . authority or other Remarks
Point _ Appointment |SC/ST/OBS/ For , )
authorised officer
No. General | SC/ST/OBC
1|Prabhjot Singh 12-09-2014  |Gen UR
2|Abhay Kumar Sharma 26-09-2014 |Gen UR
3{Sharmifa Chhikara 10-10-2014  |Gen UR
alVinod Kumar 19-09-2014 {0OBC 0OBC
5|Ruchir Masand 27-10-2014  |Gen UR
6|Rahul Khanna 28-11-2014  |Gen UR
7|Arun Prasad K 26-09-2014 |sC. s5C Ainee (of -
8|Bathku Srilatha 29-09-2014 |oBC OBC Relieved on 25/05/2017
-o|lAmitJoshi 02-01-2015. |Gen UR o
10|Gurpreet Singh 07-01-2015 |Gen UR
11|Manish Kumar 13-10-2015 |oBC OBC
12|Anju Bala Ahuja 20-12-2016 |Gen UR
13|Nidhi Gupta 02-01-2017 \Gen UR
14|Chanchal Purohit 01-02-2017 |Gen UR
15|Meena 09-02-2017 |sc- SC

S 4




Cycle ‘ Whether | Filledas UR | . e
Signature of appointing
Na./ Date of belongs to {or as resrved .
] Name ] authority or other Retmarks

Point Appointment |SC/ST/OBS/ For authorised officer
No. "1 General SC/ST/OBC

16|Saurabh Chaurasia 20-02-2017 |Gen UR

17|Navneet Solanki 03-04-2017 Gén UR

18| Shweta Rai 20-04-2017 |Gen UR

Q

=




IFCILTD.
ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

Name of Post: Scale-; Manager (Finance) Category/Grade : B Method of Recruitment | Direct
Recruitment (otherwise than
open competition)

% of reservation prescribed for

Total Number of Posts in the Grade as on 31.12.2016 ; 19* SC=16.66%, ST=7.5%,

: 0BC=25.84%
Posts reserved as per % of Existing no. of Employees  [Number of reserved vacancies

Existing Staff Positicn as on 31.12.2017 : 17 reservation carried forward Surplus{+)

' Shortfall(-
Year |Approved UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
1 Strength 2 3 4 b 3 7 8 9 10 11 12 13 14

As on 12 8 11- 3| 3 1 4 11- 3 -2 -1 -1

01.01.2017

Add: 6 5 14 - - - - 11- - 14 -

Additions

during the

year 2017

Less: 1 - - 1l - - - - 1)- - -1

Wastages

during the

year 2017

Total as on 7 13 2)- 2 3 1 4 2|- 2 -1 -1 -2

31122017

Remark- {£C1 became a Govt. of India Undertaking on April 7, 2015. However, IFC started following reservation policy pursuant to the Board of Directors decision in
this regard at its meeting held on January 6, 2014,
The reservation policy is being implemented in respect of all posts which were filled through promotion and recruitment thereafter. The Seniority list capturing
the category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,
Hence, the roster prepared by IFCI contains reservation policy applied to all posts filled through recruitment and promotions only after April 1, 2014. In the
Roster Summary Sheet “The existing staff position” has been mentioned considering only the manpower recruited /promoted after April 1, 2014 and the same

has been forwarded to the subsequent year. %A q
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Name of the post
Method of Recruitment

Assistant Genral Manager (Finance)

Reservation Register (Roster)— 2017

Direct Recruitment (otherwise than open competition}

Number of posts in the cadre {Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
UR or
Cycle ° Whether { Filled as UR | -
reserved Signature of appainting
No./ Date of helongs to |or as resrved .
. for Name . authoerity or other Remarks
Point SCs/STs/O Appolntment |SC/ST/OBS/ For authorised officer
No. General | SC/ST/OBC
BCs
1JUR Bibhudatta Mohapatra. 08-11-2016 |Gen UR

ig




IFCILTD.
ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

- [Name of Pdst: Scale-:

Assistant General Manager (Finance) Category/Grage ; C Method of Recruitment ; Direct
Recruitment (otherwise than
open competition)

Total Number of Posts in the Grade as on 31.12.2016 i . SC=16.66%, ST=7.5%,

% of reservation prescribed for

OBC=25.84%
o 7 Posts reserved as par % of Exisling no. of Employees  (Number of reserved vacancies
Existing Staff Position as on 31.12.2017 : 1 reservaion carried forward Surplus(+)
Shortfall(-
Year Approved - UR SC ST OBC SC ST OBC SC ST OBC SC ST QBC
1 —__|Strength 2 3 4 5 6 7 -8 9 10 | 11 12 13 14
As on 01,01,2017* 1 1 - - : . - - . . R . -
Add: Additions - - - - -
during the year 2017
Less: Wastages - - - - - - - - -
during the year 2017
Total as on 1 1)- - - - - - R - .
31.12.2017 ‘ _ ‘
Remark- *IIFCI became a Govt. of India Undertaking on April 7, 2015, However, IFCI started following reservation policy pursuant to the Board of Directors decision in

this regard at its meeting held on January 6, 2014,

The reservation policy is being implemented in respect of all posts which were filled through promotion and recruitment thereafter, The Seniority list capturing the
category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,

Hence, the roster prepared by IFCI contains reservation policy applied to all posts filled through recruitment and promotions anly after April 1, 2014. In the Roster

~ Summary Sheet “The existing staff position”has been mentioned considering only the manpower recruited /promoted after April 1, 2014 and the sama has heen

forwarded to the subsequent year.
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Name of the post

Method of Recruitment

Reservation Register (Roster)- 2017

Deputy Genral Manager (Finance)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre {Cadre strength) 4
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
R
Cycle UR or Whether | FilledasUR | | .
reserved Signature of appointing
No./ Date of belongs to jor as resrved .
Point for Name Appointment |SC/ST/OBS/ For authority or other Remarks
oin pp s .
SC s/0 _ authorised officer
No, |SCS/STS/ General | SC/ST/OBC '
BCs
1JUR . |Nitin Yadav 15-11-2016 |Gen UR
2[UR Ashutosh Singla 15-11-2016 |Gen UR
3JUR Amrendra Kumar 09-01-2017 |Gen UR
4108C Kara Vishvwshwara Rao 18-01-2017 |OBC 0BC

.

%




IFCI LTD.

ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

Name of Post: Scale-: Deputy General Manager {Finance) Category/Grade : D Method of Recruitment : Direct
: Recruitment (otherwise than
open competition)
. % of reservation prescribed for
Total Number of Posts in the Grade as on 31.12.2016 : 4* SC=16.66%, ST=7.5%,
OBC=25.84%
_ Posts reserved as per % of Existing no. of Employees  |Number of reserved vacancies
Existing Staff Position as on 31.12.2017 : 4 reservation ' |carried forward Surplus(+)
Shortfall(-)
Year Approved UR SC ST 0BC SC. ST OBC SC ST 0BC - 8C ST OBC
1 ~{Strength 2 3 4 5 6 7 8 9 10 11 12 13 14
As on 01.01.2017* 2 2| - - - - - -
Add: Additions 2 11- - 1]- 11- 1]- -
during the year 2017 '
Less: Wastages - - - - - - -
during the. year 2017 ‘
Total as on 4 3| - 1]- 1| . 11- -
31.12.2017 : ‘ :
Remark- * IFCI became a Govt, of India Undertaking on April 7, 2015, However, IFCI started following reservation policy pursuant to the Board of Directors decision in

this regard at its meeting held on January 6, 2014,
- The reservation policy is being implemented in respect of all posts which were filled through promotion and recruitment thereafter. The Seniority list capturing

the category (SC/ST/OBC status) of em

ployees was prepared as on April 1, 2014,

Hence, the roster prepared by IFCI contains reservation. policy applied to all posts filled through recruitment and promotions only after April 1, 2014. In the
Roster Summary Sheet “The existing staff position” has been mentioned considering only the manpower recruited /promoted after April 1, 2014 and the same
has been forwarded to the subsequent year.
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Name of the post
Method of Recruitment

Genral Manager (Finance)

Reservation Register (Roster)- 2017

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
UR or
Cycle Whether | Filledas UR | | ..
reserved Signature of appointing
No./ Date of belongs to | or as resrved ,
. for Name . authority or other Remarks
Point | _. Appointment |SC/ST/OBS/ For - )
SCs/STs/0 authorised officer
No. General | SC/ST/OBC
BCs
I1JUR Manoj Parida Gen UR .

LN e

06-01-2017




IFCI LTD.

ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA; New Delhi

Name of Post: Scale-: General Manager

Category/Grade : E

Method of Recruitment : Direct
Recruitment (otherwise than
open competition)

|Total Number of Posts in the Grade as on 31.12.2016 :

1*

% of reservation prescribed for
SC=16.66%, ST=7.6%,
OBC=25.84%

Existing Staff Position as on 31.12.2017 : 4

Posts reserved as per % of
resarvation

Existing no. of Employees  |Number of reserved vacancies
cartied forward Surplus{+)
Shortfall(-

Year Approved UR 3C

ST 0BC

SC ST OBC

SC ST 0BC SC ST OBC

1 ‘ Strength 2 - 3
As on 01.01.2017* -

6 7 - 8

9 10 | 1 12 13 14

Add: Additions 1 -
during the year 2017

Less: Wastages
during the year 2017

Total as on V 1 11-
31.12.2017

Remark-

this regard at its meeting held on January 6, 2014,
The reservation policy s being implemented in respact of all posts which were filled through promotion and recruitment thereafter, The Seniority list capturing the
category (SC/ST/OBC status) of employees was prepared as on April 1, 2014.
Hence, the roster prepared by IFCI contains reservation policy applied to ail posts filled through recruitment and promotions only after April 1, 2014. In the Roster

" Summary Sheet "The existing staff position” has been mentioned considering only the manpower recruited /promoted after April 1, 2014 and the same has been
forwarded to the subsequent year.
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* lIFCI became a Govt. of India Undertaking on April 7, 2015. However, IFC| started following reservation policy pursuant to the Board of Directors decision in
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Reservation Register (Roster)- 2017

Name of the post Deputy Genral Manager {On COntract)
Method of Recruitment Direct Recruitment {otherwise than open competition}
Number of posts in the cagse (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% ‘ OBC-25.84%
UR or .
Cycle y Whether | Filledas UR j_, .
reserved Signature of appointing
No./ Date of belongs to | or as resrved ]
j for Name . . authority or other Remarks
Point SCs/STs/O ' Appointment {SC/ST/OBS/ For authorised officer
No, : General | SC/5T/0BC
BCs .
1JUR Saurabh Kumar . 01-06-2017 |Gen . JUR

2

1




IFCI LTD.

ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

Name of Post: Scale-: Deputy General Manager (On Contract)

Category/Grade : D

Method of Recruitment : Direct
Recruitment (otherwise than
open competition)

Total Number of Posts in the Grade as on 31.12.2016 : Ni

% of reservation prescribed for
SC=16.66%, ST=7.5%,
OBC=25.84%

Existing Staff Position as on 31.12.2017 : 1

Posts reserved as per % of
reservation’

EXiStiOQ no. of Employees Number of reserved vacancies
' carried forward Suiplus(+)

Shortfall(-
Year Approved |- UR 8C ST OBC 3C ST OBC e ST OBC sC ST 0OBC
(R Strength 2 3 4 5 6 7 o 9 10 11 12 R 14
Ason 01.01.2017* |- - - - - - - - . - - - .
Add: Additions 1 1]- - - - - .
during the year 2017

1Less; Wastages
during the year 2017

Total as on 1 11- - |-
31.12.2017

Remark-
this regard at its meeting held on January 6, 2014,

* |IFCI became a Govt. of India Undertaking on April 7, 2015; However, iFCI started foliowing reservation policy pursuant to the Board of Directors decision in

The resatvation policy is being implemented in respect of ali posts which were filled through premotion and recruitment thereafter. The Seniority list capturing the

category (SC/ST/OBC status) of employees was prepared as on April 1, 2014

Hence, the roster prepared by IFC! contains reservation policy applied to all posts filled through recruitment and promotions enly after April 1, 2014. In the Roster
" Summary Sheet “The existing staff position” has been mentioned considering cnly the manpower recruited fpromoted after April 1, 2014 and the same has been

forwarded to the subseguent year.

‘?21\«‘ ] Rupd Blsla)
SC[STl Cb” sneran Blanagel
RIRIY o 7L Cl L;.J(;de“akmg
Wi e Charrg'exlqsfgmo ’l\df"iower
% }'k.‘f' o ﬂé;fucl’b'\ Nehru Place

.,\Lh s [ New Delb: i-19

‘iﬂﬁmmaﬁ:mﬁqﬁ\(‘ovl

&

R

LO(SC/ST) LO({OBC) ( A . 9 %\D
(Stamp) . (Stamp) (V.0 as b
Lle;;ms?)n Officer C QS(U'&‘) @mm) Bl Sl

nfowdterd s 1 IECH Limited

en%gmﬁan% e [ IFCI Towe
61, Jww da/ 61; Nehry Placer

o f?ﬁﬁ-110019 I New Delhi-110019 |

of India Underfaking

Liaison Officer "
smudtard RifRs /IFCH Limited
wew W 7 30T [ A Govl, of India Undertaking
amdepdtond arre £ IFCI Tower -
61, Ags Au /61, Nehru Place
s R=l-110019 / New Delhi-110019



Name of the post
Method of Recruitment

Reservation Register (Roster)- 2017

Manager {On COntract)

Direct Recruitment (otherwise than open compatition)

Number of posts in the cadre (Cadre strength) i
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
UR
Lycle o Whether | Filledas UR | . L
reserved Signature of appointing
No./ Date of helongs to | or as resrved .
. for Name . authority or other Remarks

Point SCs/STs]O Appointment [SC/ST/OBS/ For authorised officer

No. General | SC/ST/OBC

BCs
1{UR Dr. Siddharth Lawania 19-06-2017 |Gen UR

A

.Y




IFCILTD.
ROSTER SUMMARY AS ON 31.12.2017
Name of State/UT/ALL INDIA: New Delhi

Name of Post; Scale- Manager (On Contract) Category/Grade : B

Method of Recruitment : Direct
Recruitment (otherwise than
open competition)

"-fotal Number of Pests in the Grade as on 31.12.2016 : Nil |

% of resetvation prescribed for
SC=16.66%, ST=7.5%,
OBC=25.84%

Posts reserved as per % of Existing no. of Employees

Number of reserved vacancies

Existing Staff Positicn as on 31,12.2017 1 1 reservation carried forward Surplus(+)
Shortfall (-
Year Approved UR SC ST 0BC 3C ST 0BC 5C ST 0OBC 5C ST QBC
1 Strength 2 3 4 5 6 . 7 § 9 10 11 12 13 |© 14

As on 01.01.2017* ’ - - - |- - . - _

Add: Additions 1 11 - - - - - -
during the year 2017

Less: Wastages - - . - . - - - - - -
during the year 2017

Total as on 1 1l - - - - - . . T
31.12.2017

Remark-
this regard at its meeting held on January €, 2014,

The reservation palicy is being implemented in respect of all posts which were filled through promotion and recruitment thereafter. The Seniority list capluring the

category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,

Hence, the roster prepared by IFCI contains reservation policy applied to all posts filled through recruitment and promations only after April 1, 2014. In the Roster

*|IFCI became a Gowt. of India Undertaking on April 7, 2015, However, IFCl started following reservation policy pursuart to the Board of Directors decision in

‘Summary Sheet “The existing staff position” has been mentioned considering only the manpower recruited /premoted after April 1, 2014 and the same has been

forwarded to the subsequent year,
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