Name of the post

Method of Recruitment

Number of posts in the cadre (Cadre strength)
Percentage of reservation prescribed:

naservation Repgister {floster)- 20

Assistant Manager (Finance)

Direct Recruitment (otherwise than open competition)

15

SC-16.66% (02) 57-7.5% (01)

OBC-25.84% (3)

Cycle Whether | FilledasUR | , L
Signature of appointing
No./ Date of belongs to | or as resrved ,
. Name . authority or other Remarks
Point Appointment |SC/ST/OBS/ For . )
. authorised officer
No. General | SC/ST/OBC
1{Prashant Poonia 29-09-2014 |Gen UR
2|Bipin Kumar Luthra 27-10-2014 - |Gen UR
3{Shrabani Nayak 29-10-2014 |Gen UR
41Shiv Kumar 31-10-2014 |oBC OBC
5|Haritha Sripada 31-10-2014 |Gen UR
6}Ashish Bhadoria 26-11-2014 |Gen  |UR
7|Neha Choudhary 01-12-2014 |sc UR
8|Devendra Pratap Singh 01-12-2014 {Gen UR
9|Utsab Kumar Sarkar 01-12-2014 |Gen UR
10|Mohit Nagar 10-12-2014 0BC 0BC
11|privanka Pathak 01-12-2014 {Gen {ur
121Sandesh Gurram . 29-01-2015 |oBC . |OBC
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IFC{LTD.

ROSTER SUMMARY AS ON 31.12.2015
Name of State/UT/ALL INDIA: New Delhi

this regard at its meeting held on January 6, 2014.

The reservation polisy Is being Implemented in respect of all posts which were filled through promotion and recruitment thereafter. The Seniority list capturing
the category {SC/ST/OBC status) of employees was prepared as on Aprit 1, 2014,

Hence, the roster prepared by IFCI contains reservation policy applied fo all posts filled through recruitment and promotions only after April 1, 2014, In the

Name of Post: Scale-: Assistant Manager (Finance) Category/Grade : A Method of Recruitment ; Direct
Recruitment {otherwise than
open competition)

: % of reservation prescribed for

Total Number of Posts in the Grade as on 31.12.2014 : 15* 80=16.66%, ST=7.5%,

_ 0BC=25.84%
Posts reserved as per % of Existing no. of Employees  [Number of reserved vacancies

Existing Staff Position as on 31.12.2015 ; 12 reservation carried forward Surplus(*)
Shortfall(-)

Year  |Approved UR SC ST 0BC SC 57 OBC 5C ST QBC SC ST 0BC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14
Before |19 '

Ason 11 8|- 2 2 1 3 - 2 -2 11-

01.01.2015 )

Add: 11- - |- - 11-

Additions

during the

year 2015

Less: - - -

Wastages

during the

year 2015

Total as on 12 9i- 3 2 1 3 3 -2 1

31 12 2015 ron

Remark- . “IFCI became a Govi. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in

Roster Summary Sheet “The existing staff position™ has been mentioned considering only the manpower recruited /promoted after Apq 14 and the a%
has been forwarded to the subsequent year. 44\) s, g ,&’
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Name of the post
Method of Recruitment

Reservation Register {Roster)- 2015

Assistant Manager (Law)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre {Cadre strength) 6 :
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
UR
Cycle or Whether | FilledasUR | . .
reserved ‘ Signature of appointing
No./ - Date of belongs to |or as resrved )
. for Name o, authority or other Remarks
Point 5Cs/STs/O Appointment |SC/ST/OBS/ For authorised officer
No. General SC/ST/OBC _
) BCs
1{UR Ankush Parasor 30-12-2014 ¢, UR
2JUR Aninda Jyoti Chowdhury 06-01-2015 |iey UR
3|UR Humera Niyazi 07-01-2015 |5, UR
410BC Praveen Kumar Vishwakarma 22-12-2014 iqpc 08C
5|ur Anupam Alok 08-01-2015 |Gen UR
6|ur Soumyashri Kar 28-01-2015 |Gan UR Relieved on 29/07/2015
7loBC Vijay Singh Yadav 05-10-2015 |npc 0BC

QY/

e




IFCILTD.

ROSTER SUMMARY AS ON 31.12.2015

Name of State/UT/ALL INDIA: New Delhi

110019 / New Dethi-1

Name of Post: Scale-: Assistant Manager (Law} Category/Grade : A Method of Recruitment : Direct
Recruitment {otherwise than
open competition)

‘ % of reservation prescribed for

Total Number of Posts in the Grade as on 31.12.2014 : 6* SC=16.66%, ST=7.5%,
0BC=25.84%

Posts reserved as per % of Existing no. of Employees  |Number of reserved vacancies

Existing Staff Position as on 31.12.2015: 6 reservation carried forward Susplus(+)
Shosttall(-

Year |Approved UR SC ST OBC SC ST 08C SC ST OBC SC ST OBC
1 Strength 2 3 4 - 5 6 7 8 9 10 11 12 13 14
[As on ' 1]- - 1]- - 2|- - 1

01.01.2015

Add: 11- - - - - - -

Additions

during the

year 2015

Less: - - - - - -

Wastages

during the

year 2015

Total as on 21 - 11 - 2|- 1

131.12.2015
Remark-  *IFCI became a Govt. of India Undertaking on April 7, 2015, However, IFC! started following reservation poficy pursuant to the Board of Directors decision in
this regard at its meeting heid on January 6, 2014, ' ,
The reservation palicy is being implemented in respect of all posts which were filled through promotion and recruitment thereafter. The Seniority list capturing
the category (SC/ST/OBC status) of employees was prepared as on April 1, 2014.
Hence, the roster prepared by IFCI contains reservation policy applied to all posts filled through recruitment and promotions only after April 1, 2014. In the
Roster Summary Sheet “The existing staff position” has been mentioned considering the manpower recruited /promoted after April 1, 2014 and the same has
been forwarded to the subsequent year. ) . av=
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Name of the post
Method of Recruitment

Reservation Register (Roster)- 2015

Assistant Manager (IT)

Direct Recruitment (otherwise than open competition}

Number of posts in the cadre {Cadre strength) 3
Percentage of reservation prescribed: SC-16.66% ST-7.5% 'OBC-25.84%
U
Cycle R or Whether | Filledas UR | _. s
reserved Signature of appointing
No./ Date of belangs to {or as resrved i
. for Name - . . authority or other Remarks
Point 5Cs/STs/O Appointment SC/ST/OBS/| - For authorised officer
No. General SC/ST/OBC
BCs
1}UR Ankur Porwal 27-10-2014 iy UR
2JUR Balwant Singh 13-13-2014 |Gep UR
3{UR Hari Syamkumar Ponnuru 09-02-2015 |gen UR

<4
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IECI LTD. |
ROSTER SUMMARY AS ON 31.12.2015

Name of Post; Scale-: Assistant Manager (iT}

Name of State/UT/ALL INDIA: New Dethi
Category/Grade : A ‘ Method of Recruitment ; Direct
Recruitment (otherwise than

open competition)

Total Number of Posts in the Grade as on 31.12.2014 : 3*

% of reservation prescribed for
5C=16.66%, ST=7.5%,
0BC=25.84%

Existing Staff Position as on 31.12.2015: 3

Posts reserved as per % of
reservation

Existing no. of Employees  |Number of reserved vacancies
carried forward Surpius(+)

Shortfall{-

Year

1

UR
2

SC
3

ST SC

8

Approved ST

Strength

OBC OBC

8

SC ST

10

0OBC
11

SC
12

ST
13

0OBC
14

As on
01.01.2015

2

Add:
Additions
during the
year 2015

1

Less:

Wastages
during the
year 2015

_ Total as on
31.12.2015

Remark-

Hided

3T

{

*|FCl became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in
this regard at its meeting held on January 6, 2014. 7
The reservation policy Is being implemented in respect of all posts which were filled through
the category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,

Hence, the roster prepared by IFCI contains reservation policy applied to all posts filled through recruitment and profmotions only after April 1, 2014, n the
Roster Summary Sheet “The existing staff position” has been mentioned considering the manpower recruited /promoted after April 1, 2014 and the same has

promotion and recruitment thereafier. The Seniority list capturing

been foryarged to tho subsequent year. i ot Y dwtn Cobrr
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Name of the post

Method of Recruitment

Number of posts in the cadre (Cadre strength)
Percentage of reservation prescribed:

_aservation Register (Roster)- 201

Manager (Law)

_ Direct Recruitment (otherwise than open competition)

15

SC-16.66% (02)

ST-7.5% (01)

OBC-25.84% (3)

Cycle Whether | FilledasUR | _, .
Signature of appointing
No./ Date of belongs to {or as resrved .
. Name . authority or other Remarks
Point Appointment |SC/ST/OBS/ For . .
authorised officer
No. General SC/ST/OBC
1|Abhay Pratap Yadav 22-08-2014 1Gen UR
2|Ranveer Kumar 11-09-2014 {Gen UR
3{Srinivas Muppide 11-09-2014 |sc 5C
4|Somnath Ghoshal 15-09-2014|Gen “"|UR Vol Abandoned
5|Kailash Chand Meena 15-09-2014 |sT ST Relieved on 18/02/2015
6|Kawaljit Singh 25-09-2014 |Gen UR
7lEhteshamuddin 26-09-2014 |oBC losc
8|varinder Malik 29-09-2014 |Gen UR
o|syoti Gogoi 29-09-2014 |0BC 0BC
~ 10|Shweta Shalini 13-10-2014 |Gen UR
11|Pravin Kumar Rai 11-11-2014 jGen UR
12{Zubair Khan 01-12-2014 |Gen UR ,
13|Nityanand Yadav 13-10-2015|OBC OBC
141Vvibha Sirothiya 13-11-2015|Gen UR
.15]Khet Singh Yadav 29-12-2015]0BC OBC

(O




IFCI LTD.
ROSTER SUMMARY AS ON 31.12. 2015
Name of State/UT/ALL INDIA: New Delhi

Ay
a¥d \f

Name of Post: Scale-; Manager (Law) Category/Grade : B Method of Recruitment : Direct
Recruitment {otherwise than
open competition)

% of reservation prescribed for

Total Number of Posts in the Grade as on 31.12.2014 : 15* 8C=16.66%, ST=7.5%,
0BC=2584%

. Posts reserved as per % of Existing no. of Employees  |[Number of reserved vacancies

Existing Staff Position as on 31.12.2015 : 13 reservation carried forward Surplus(+)
Shortfall(-)

Year |Approved UR SC ST 0BC SC ST OBC SC ST OBC SC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14

Ason 11 7 1 1 2 2 1 3 1 1 2 -1]- -1

01.01.2015

Add: 3 11- - 2|- - - - - 21 - 1

Additions

during the

year 2015

Less: 1 - 1 - - 11- 1

Wastages

during the

year 2015

Total as on 13 8 1 0 4 2 1 3 1(- 4 -1 -1 1

31.12.2015

Remark-  *IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in

this regard at its meeting held on January 6, 2014.

The reservation policy is being implemented in respect of all posts which were filled through promotion and recruitment thereafter. The Seniority list capturing
the category (SC/ST/OBC status) of employees was prepared as on April 1, 2014.

Hence, the roster prepared by iFCI contains reservation policy applied to all posts filled through recruitment and promotions only after April 1, 2014, In the
Roster Summary Sheet “The existing staff position” has been mentioned considering the manpower recruited /promoted after April 1, 2014 and the same has.

been forwarded to the subsequent year. et q (v ((va“
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Reservation Register [Roster)- 2015

Name of the post Manager (Finance)

Method of Recruitment Direct Recruitment (otherwise than open competition)

Number of posts in the cadre {Cadre strength) 12

Percentage of reservation prescribed: SC-16.66% (1) ST-7.5% (0) OBC-25.84% (3)

Cycle Whether | Filledas UR | . ..
No./ UR or Date of belongs to |or as resrved Slgnature'of appolnting '
N B Bl B
No. : | General | SC/ST/OBC
1|UR Prabhjot Singh 12-09-2014 |Gen UR
2JUR Abhay Kumar Sharma 26-09-2014 |Gen UR
3JUR Sharmila Chhikara 10-10-2014 |Gen UR
4loBC Vinod Kumar 19-09-2014 |QBC OBC
5§UR Ruchir Masand 27-10-2014 |Gen UR
6 UR Rahul Khanna 28-11-2014 |Gen UR
7|sc Arun Prasad K 26-09-2014 |sc sC
glosc Bathku Srilatha 29-09-2014 |oBc OBC
9|UR Amit Joshi 02-01-2015 |Gen UR
10|uR Gurpfeet Singh 07-01-2015 |Gen UR
11|OBC “IManish Kumar 13-10-2015 |OBC OBC
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IFCILTD.
ROSTER SUMMARY AS ON 31.12.2015
Name of State/UT/ALL INDIA: New Delhi

Name of Post: Scale-: Manager (Finance) Category/CGrade . B Method of Recruitment : Direct
Recruitment {otherwise than
open competition)

: ‘ % of reservation prescribed for

Totat Number of Posts in the Grade as on 31.12.2014 : 12* 8C=16.66%, ST=7.5%,

_ OBC=26.84%
Posts reserved as per % of Existing no. of Employees  [Number of reserved vacancigs

Existing Staff Position as on 31.12.2015 : 11 reservation | carried forward Surplus{+)

‘ Shortfall(-)
Year |Approved UR sSC ST OBC SC . ST OBC SC ST 0OBC SC ST OBC
1 Strength 2 3 4 5 . 6 7 8 9 10 11 12 13 14

Ason 8 5 |- 2 1]- 2 1]- 2|- . _ 1

01.01.2015

Add: 3 2} - 11- - - - - 11- -

Additions '

during the

year 2015

Less: - - - - - - - - - - -

Wastages

during the

year 2015

Total as on 1 7 - 3 1]- 2 1]- 3 - 1

31.12.2015 Bl -

Remark- +|EC) became a Gowt. of India Undertaking on April 7, 2015. However, IFC started following reservation policy pursuant to the Board of Directors decision in this

regard at its meeting held on January 6, 2014.
The reservation policy.is being implemented in respect of all posts whxch were filled through promotion and recruitment thereafter. The Seniority list capturing the
category (SC/ST/OBC status) of employees was prepared as on April 1, 2014,
Hence, the roster prepared by IFCI contains reservation policy applied o all posts filled through recruitment and promotions only after April 1, 2014, In the
Roster Summary Sheet “The existing staff position” has been mentioned considering the manpower recruited /foromoted after Aprit 1, 2014 and the same has
been forwarded to the subsequent year. -
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